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Abstract

The Economic empowerment of women, including reduction of female poverty require programs that
focus on identifying, developing and promoting alternative approaches to increase women’s access to
and control over the means of making a living on a sustainable and long term basis and strategies to
advocate that the government undertakes legislative measures to speed up women’s participation in
economic life, including the right of equality in property ownership and inheritance and access to credit,
financial service and assistance in entrepreneurial development.
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Introduction

In the present paradigm of women empowerment is not a woman in development but a gender and
development. The women in development paradigm assumes that women have been left out in
development process and hence need to be integrated to give benefit, gender and development paradigm
recognizes women’s triple role i.e. in reproduction, production and community management. There is
growing evidence to suggest that several aspects of gender relations, the gender biased division of
labour, disparities between males and females in power and resources, and gender biases in rights and
entitlements act. It is commonly held that, investments in female education and health tend to increase
the incomes of families; educated women who know more about health and hygiene, are also able to
practice this knowledge; better educated women are able to adapt newer technologies, hold on to new
opportunities, and cope up with economic shocks.

Women Empowerment Strategy

The basic requirements of women’s empowerment strategy are : (i) introduction of special measures to
increase the proportion of women involved in decision making; (ii) establishment of specific training
programs, especially for women living in extreme poverty,, to improve their condition; (iii) creation of
equal employment opportunities for educationally, technically and professionally qualified women by
dismantling the forbidding walls of silent discrimination in their recruitment and related process; (iv)
encouragement to women’s entrepreneurship and other self- reliant activities, particularly in the
informal sector; (v) integration of gender perspective in to all economic structuring; (vi) elimination of
all forms of discrimination in employment, including wages and breaking down of gender based
occupational segregation; (vii) initiation of measures to improve working conditions of women in the
formal sector, particularly, by encouraging them to organize so that they know their rights and are able
to obtain necessary support to exercise them; (viii) mobilization of banking sector to increase lending on
easier terms to women entrepreneurs and producers, especially in the rural areas; and (ix) activation of
enforcement machinery to ensure that the interest of women workers is protected, especially in the
informal sector where large scale discrimination persists. The state is seen as the prime mover in
bringing about this social change and is charged with the responsibility of ensuring fundamental rights
to equality and freedom of the sexes and prohibition of discrimination on this ground. The replacement
of institutional structures and formations from time to time, their modifications, renewal as well as
organic growth have come about as responses to emerging concepts on women'’s issues. During the last
six decades, development planning for women straddled theories as disparate as welfare, development,
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equality, efficiency and empowerment. The institutional structures have undergone changes in response
to these evolving concepts and have changed from welfare to empowerment and beyond, in response to
experiences of social reality at the field level as well as factors governing external environment. Today,
the state has accepted women as active agents, participating in development programs and schemes and
thereby achieving their own development.

Objectives of the Study
1. To know the position of Women Empowerment in MSMES in India, and
2. To offer the suggestions for better performance of Women Empowerment in MSMES in India.

Women Empowerment in MSMES

Women have been among the most disadvantaged and oppressed section of our country with regard to
access to and control over resources. Problems faced by them continue to be grave particularly for
illiterate & semi-literate women of rural and urban areas In order to alleviate their problems, Govt. of
India launched a scheme entitled “ Trade Related Entrepreneurship Assistance and Development”
(TREAD) during the 9th plan period which has slightly been modified and is now put in operation. The
scheme envisages economic empowerment of such women through trade related training, information
and counseling extension activities related to trades, products, services etc. Experience has revealed that
apart from counseling and training, delivery of credit poses the most serious problem for the poor
women. There is also dearth of information with regard to existing status of women and their common
needs for providing necessary support. The NGOs will not only handle the disbursement of such loans
needed by women but would also provide them adequate counseling, training and Assistance in
developing markets.

Findings and Suggestions of the Study

Micro, Small and Medium Enterprises (MSME) sector has emerged as a highly vibrant and
dynamic sector of the Indian economy over the last five decades. MSMEs not only play crucial role
in providing large employment opportunities at comparatively lower capital cost than large
industries but also help in industrialization of rural & backward areas, thereby, reducing regional
imbalances, assuring more equitable distribution of national income and wealth. MSMEs are
complementary to large industries as ancillary units and this sector contributes enormously to the
socio-economic development of the country.

The Gender equality and women empowerment are the buzzwords, entrusted with different
interpretations to suit varied socio-political perspectives. The rhetoric of gender equity and
women’s empowerment has acquired an important place in government policy, non-government
advocacy, media and academic research. The terms, women empowerment and gender equality
determine the direction of diverse discourses on women, locally, nationally and internationally.

Economic empowerment is a necessary condition for enabling women to seek justice and equality.
Without economic strength, women cannot exercise their guaranteed rights. It is, therefore,
necessary to seek participation of women as equal partners with men in all fields of work, equal
access to all positions of employment, equal opportunities for work related training and full
protection of women at work place. Economic empowerment of women, including reduction of
female poverty require programs that focus on identifying, developing and promoting alternative
approaches to increase women’s access to and control over the means of making a living on a
sustainable and long term basis. It necessitates supporting their existing livelihood, widening
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choices and building capacity to take advantage of new economic opportunities. It strategies to
advocate that the government undertakes legislative measures to speed up women’s participation in
economic life, including the right of equality in property ownership and inheritance and access to
credit, financial service and assistance in entrepreneurial development.

The study considered the fact that women entrepreneurial development one of the effective
mechanisms for promoting women empowerment and growth vis-a-vis new development. The
foremost contention of thesis as stated in the introductory chapter is that there is a large database of
knowledge about existing women entrepreneurial development programs, which is seldom
effectively used by women. For example, apart from demographic profile, personal and family
income details and host of other background information influence women. Similarly , the Loans
provided Government and reimbursement system studies.

Conclusions

For MSME programs, the results seem to indicate that the minimalist MSMEs approach is not
sufficient. Additional services like training, awareness raising workshops and other activities over
and above MSMEs programs that merely focus on financial services are also an important
determinant of the degree of its impact on the empowerment process of women. Future research
needs to identify which factors in MSMEs programs have a greater impact on women’s
empowerment. The country needs to mobilize and utilize fully all its resources including human
resources. The participation of women in economic activities is necessary not only from a human
resource point of view but also is essential even from the objective of raising the status of women in
the society. The economic status of the women is now accepted as an indicator of society’s stage of
development and therefore it becomes imperative for the government to frame policies for
development of entrepreneurship among women. The long-term objectives of the development
programs for women should aim to raise their economic and social status in order to bring them into
the mainstream of national life and development. For this, due recognition has to be accorded to the
role and contribution of women in the various social economic and political and cultural activities.
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